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Gradation and Visual Angle: Get out the Present Plight on Leadership Value Study
YU Hong—sheng
(China Executive Leadership Academy Pudong, Shanghai 201204, China)

Abstract: There is a value problem haunting in the process of leadership, Leaders are often confronted with various value choice.
For whom does a leader work for? How to carry out leadership? The standard of judgment: what’s a good leader or a bad one? This
problem is related to not only the viewpoints on authority, political achievements, benefit, but also the perception on the morality, life,
world, and so on. All of these are related to the value of leadership, which is engaged in the vicissitude shutting success or failure of
the country. Leadership value includes leader value, leader work value, method and art of leadership. Concrete studying on leadership
value will help a leader to carry out value judgment, value choice and value evaluation. Under the situation of the rapid changes in
society and gradually pluralistic people’s value, Researching leadership value is very important .
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